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Power in Diversity 

QUIZ LESSON EIGHT
1. 
Dominant diversity groups have always been willing to welcome less dominant groups into the melting pot. 

2. 
Ethnic minority groups like Asians are increasing in American today, but ethnic groups like African Americans and Hispanics are actually decreasing in their percentages.

3. 
Researchers have found that companies that are the most diverse, with minorities at all levels, have been identified as more successful. 

4. 
Women have traditionally experience the same level of professional success as men if they are competent and qualified. 

5. 
Access to education is a major factor today in creating a more pluralistic society.

6. 
When subordinate groups take on the characteristics of the dominant group, we call this

A. 
pluralism.

B. 
assimilation.

C. 
diversity.

D. 
racial groups.

7. 
Affirmative Action was introduced in 1961 

A. 
because of the legislative amendment proposed by Dr. Martin Luther King, Jr. 

B. 
because the Hispanic population was increasing at the same rate as the African American population in the United States.

C. 
to ensure job and university applicants were treated equally without regard to race, color, religion, sex, or national origin. 

D. 
to ensure the Bakke case against the University of California was implement throughout the entire higher educational system within the United States.

8. 
The belief that certain groups are inherently superior to others is called

A. 
ethnic advantage.

B. 
the glass ceiling.

C. 
racism.

D. 
assimilation.

9. 
Older workers today 

A. 
have a higher than average absenteeism rate.

B. 
perform lower in sales oriented jobs.

C. 
lack the ability to learn quickly technical skills. 

D. 
are generally more reliable today than younger  workers.

10. 
A traditional non-diverse corporate culture that prevents promotions and leadership opportunities for minorities and creates barriers can be referred to as 

A. 
glass ceilings.

B. 
walls.

C. 
escalators.

D. 
All of the above.  

